TENTATIVE AGREEMIIENT

YOLO COUNTY SUPERINTENDENT OF SCHOOLS

AND YOLO EDUCATION ASSOCIATION
RE 2020-2021 REOPENER NEGOTIATIONS

April 12, 2021 i

YCOIE and YisA agree to conclude negotiations Jor the 2020-2021 and 2021-2022 school years,
including salary and benefits, as_follows.

I. Salary and Benefits

2020-2021

2021-2022

Cocouoll COLA

MQ}}?%

2. Other Mutual Items

A one-time lump sum payment of 5% based on the unit member’s current
placement on the salary schedule, with  payment issued  within
approximately sixty (60) days after ratification.

A $25 increase to the monthly employer contribution ($8.400 annually) for
health benelits, currently at $675 a mpnth ($8.100 annually), to be
implemented within approximately sixty (60) days-alter ratification.

The salary schedule will be increased by 75% of the linal COLA for the
2021-2022 school year, effective July 1, 2021, (75% of the currently
projected COLA of 3.84% = 2.88%.) Should COLA for the 2021-2022
[iscal year be 0%, both parties shall meet to negotiate one-time, off-salary
schedule compensation.

The Partics agree to extend the current Collective Bargaining Agreement (“CBA™)

which expires on June 30, 2021 for one additional school year, commencing July
1, 2021 and ending June 30, 2022. YEA agrees to withdraw and table its Article
13 and 17 2020-2021 reopeners until the Partics convene successor contrac
negotiations (2022-2025). The Partics agree to submil their initial proposals [or
successor contract negotiations no later than May 1, 2022,

o The Partics agree to extend the term of their AB 119 MOU (Exhibit H to CBA) for
one additional school year, commencing July 1, 2021 and ending June 30, 2022.

The Partics agree that this Tentative Agreement is subject to ratification by the Association and
approval by the Superintendent.
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TENTATIVE AGREEMENT
April 26, 2022

The Yolo County Office of Education (“YCOE”) and the Yolo IEducation Association (“YLEA™)
(YCOE and YEA collectively the “Parties™) agree on April 26, 2022 to conclude negotiations for
2022-2023 school year as follows:

(1) Salary and Benefits.
YCOE will provide the following for the 2022-2023 school year:

1) A one-time lump sum payment of 5% based on 2021-2022 salary schedule (unit member
must have been employed during the 2021-2022 school year and is returning lor the
2022-2023 school year); AND THEREAFTER

2) 7% increase to the salary schedule, effective July 1, 2022; AND

3) $50 increase to monthly employer contribution for health benefits (monthly from $700
to $750; annually from $8400 to $9000)

(2) Article 5.9 Association Rights, Article 13.4.1 Non-Teaching Duties, Article 17.2
Required Staff Development and Article 22.6 Personal Business Leave [Parties agree
their respective proposals are withdrawn |

(3) Revise Article 5 to include AB 119 Employee Orientation MOU in Contract, [Parties
will insert #’s [, 2, and 3 only from the MOU into Article 5 where appropriate, i.e., (o
replace current 5.4 and 5.6]

(4) Article 27.1 Term of Agreement. [Parties will revise Article 27.1 to reflect a new three-
year term from July I, 2022 through June 30, 2025.

The Parties agree this Tentative Agreement is subject to ratification by the unit and approval of
the Superintendent.

FFor YCOL For YEA
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Margic Vale Zela Cyndi Hale
Xegutive Director, r’m an Resources President, YEA
a0 YAt/

- 5
Garth Lewis
Superintendent
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